
(District Name) Literacy Partners Mentor Screening Process

Once a prospective mentor is recruited, they are screened through an application process and background check.  Steps in the application/screening process include the following:

1. Applicants complete a mentor application, which includes information on their employment, skills and interests, days and times they are available to mentor, and preferences about school and gender of young person with whom they wish to work. Applicants are asked to sign a release statement, agreeing to a background check and to abide by the rules and policies of the program.

2. Applicants sign a mentor agreement to:

· Make a one-year commitment to work weekly with a student.

· Attend training sessions.

· Be on time for scheduled sessions.

· Notify the program coordinator if they are unable to attend weekly mentoring session.

· Engage in the relationship with an open mind.

· Ask program coordinator when they need assistance, support, or are having difficulty with their mentoring relationship.

· Refrain from contacting or seeing their student outside of the established program time and supervised school sites.

· Treat any and all information obtained about students in confidence and ensure to the best of their ability that the privacy of students is maintained.

· Notify the program coordinator if they have reason to believe that a student is being neglected or abused.

· Notify the program coordinator of changes in their employment or contact information.

3. Mentoring program staff oversees a criminal background check on all prospective mentors. Applicants must sign a release agreeing to have these checks done. Results of these checks are reviewed by the program coordinator, who keeps them confidential.


4. Applicants who pass all the screening processes are notified, congratulated and invited to become mentors in the program.
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